T h is statement of the Principles of Management-Nurse Relationship in Industry and Commerce is presented with the hope that it may supply a sound basis for industrial health programs which will, in the aggregate, improve the health, safety and morale of employees while decreasing the incidence of accidents and absenteeism. These principles reflect management's increasing awareness of the broader role which the qualified professional nurse can fill in the Industrial Relations Program when given the proper opportunities, responsibilities and support.
Statement of Principles

Responsibilities
Management should organize its health service with full recognition of the legal, ethical and professional principles governing medical and nursing services in industry.
Management should arrange for a physician to have responsibility for the medical program in the plant. A physician may be employed on a full-time, part-time, per case or other basis, depending upon the size of the plant and other considerations.
Provision should be made for the occupational health nurse to act under the direction of a physician in medical matters. Where a physician does not have the status of a full-time employee, but renders medical service on a part-time, per case or other basis, the occupational health nurse should be given a set of written directives to guide her professional activities and should report to .a member of management on matters of an administrative nature.
Where a physician is employed full time, or where a nurse is em-26 ployed as an administrator or supervisor of a multi-plant nursing service, it may be desirable that the nurse report to the Company Medical Director on administrative as well as on medical matters.
Policies-Management should establish definite written policies under which the medical and nursing programs are to function. The nurse and physician should participate in the formulation of such policies.
Relationship of the Occupational
Health Nurse in Line Management-The relationship of the occupational health nurse to supervisors and other members of line management must of necessity be maintained on a staff service or advisory basis. Thus the occupational health nurse should never assume authority to initiate action or overrule orders on matters properly subject to the decision of foremen or other members of line management. In dealing with employees, the nurse should utilize every opportunity to work through the immediate supervisor concerned, but should have the right and obligation to appeal to higher levels of management when any decision of supervision will react to the detriment of employee health and the best interests of the company.
Contribution of the Occupational
Health Nurse to Employee Morale and Community Relations -Management should recognize that the occupational health nurse, because of her professional status and type of service provided, is in an excellent position to make an important contribution to team work, harmony and employee morale in the organization and to the development of good relations in the community.
Projessioncl. Advancement -Man-agement should encourage the professional development of the occupational health nurse.
This can be done through membership and active participation in professional associations at the local, state and national level. Also, where practical, through attendance at conferences, institutes, workshops and university classes.
The same company policies and practices should apply to the nurse that govern other professional and management employees on such matters as (1) participation and service in professional organizations and meetings; (2) time off with pay to attend professional meetings; (3) the payment of dues and expenses.
In-Service Training -Management should see that the functions of the occupational health nurse are properly understood by other members of the organization. Understanding can be facilitated through a discussion of the medical program and the work of the occupational health nurse in training conferences and through articles in company publications.
In-service training courses should be offered to the occupational health nurse to broaden her knowledge and understanding of company activities, and all other training courses which would increase her effectiveness.
Discussion of Generui or Individual
Problems-The member of management to whom the occupational health nurse has administrative responsibility should initiate conferences with her at periodic intervals to determine how the program is functioning and to discuss any general or individual problems. Conclusion-This statement of principles alone cannot improve the health of a single employee. However, when management is conversant with the scope and limitations involved in the practice of occupational health nursing, then the qualified nurse, operating in her normal sphere of service, can contribute significantly toward keeping employees effectively working for the overall good of the enterprise.
Continued on page 44
ganization. Where the nurse assumes full administrative responsibilities for the health service, management should recognize the administrative function and give corresponding authority and remuneration. Provision should be made for periodic review and rate adjustments based upon individual merit and service.
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Title-The nurse should have a recognized job title in keeping with her duties and responsibilities and her professional status.
PRINCIPLES continued from page 26
Maintaining the Professional Status of the Occupational Health Nurse in the Organization -The occupational health nurse occupies an important position in the organization. The nurse serves best when her primary concern is to promote employee health. Her services can be of maximum effectiveness only if she enjoys the respect and confidence of management. To earn this she must be allowed to render her professional services objectively and the employees must know that the information she obtains, which is not pertinent to an occupational accident or illness, will be treated confidentially.
Rates of Pay-Management should establish a rate of pay for the occupational health nurse in keeping with her professional training, experience in occupational health nursing and her status in the 01'-
Retraction of Hemorrhoids Now Possible ... where surgery is contraindicated
Convincing clinical work indicates that a medicament known as Preparation H® affords a rational approach and effective therapy in the management of hemorrhoids where surgery is inadvisable.
Experienced proctologists have conclusively demonstrated the effectiveness, safety and ease of application of Preparation H on patients with hemorrhoids and associated ano-rectal disorders such as cryptitis, papillitis, fissures, fistulae and pruritus ani.
Preparation H contains a unique new healing substance (Bio-Dyne's) -the discovery of a world-famous research institution. This new hemorrhoidal treatment reduces the lesions without astringents; relieves pain, post-evacuation burning and itching without the use of narcotics, which may mask serious rectal pathology. Infection and congestion are brought under control. Epithelial repair of injured tissues is markedly improved, reduction of hemorrhoids is obtained and healing accelerated.
Preparation H is obtainable in ointment or suppository form.
Whitehall Laboratories, New York, New York.
